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Statistics for the 
University of 
Ljubljana: PhD 
students

Data source: Doctoral School of the University of Ljubljana

1026; 50%

370; 18%

660; 32%

Funding sources of the PhD students enrolled at the 
University of Ljubljana in the study year 2019/20 (N = 2056)

75% co-funded according to the Decree on the Co-Funding of Doctoral Studies

Young Researchers (estimate)

Other (teaching assistants, stipend holders, self-funded)



Statistics for the 
University of 
Ljubljana: 
postdocs

339; 37%

253; 27%

217; 24%

110; 12%

Employment contracts of the early-career researchers at the 
University of Ljubljana (graduated 2010–2020; N = 919)

>100%, RW: <100% 100%, RW: <100% 100%, RW: 100% <100%, RW: <100%

Data source: Slovenian Current Research Information System (SICRIS)

The meaning of the labels: % of employment, RW = % of research work



HE system after 
the pandemic: 
trouble on the 
horizon?

June 25, 2020

https://www.timeshighereducation.com/features/leaders-survey-will-covid-19-leave-universities-intensive-care



HE system after 
the pandemic: 
trouble on the 
horizon?

On August 31, 2020, Slovenian government announced an R&D budget cut 
of 22 million EUR.



What did 
Slovenia learn 
from the 2009–
2016 financial 
crisis? 0
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PhD holders registered as unemployed, by age categories, 2010–2019
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Data source: Employment Service of Slovenia



What did 
Slovenia learn 
from the 2009–
2016 financial 
crisis? 0
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The number of PhD holders registered as unemployed in the age 
category of 25–39 years vs. unemployed former Young Researchers 

(2012–2016)

Total, 25-39 years Former Young Researchers

Data source: Employment Service of Slovenia and Slovenian Research Agency



What can be 
done?

https://zenodo.org/record/3194228



1) Provide 
sustainable 
career prospects

 The HE system needs to adapt to the new supply/demand 
situation on the academic job market

 The number of PhD holders grew by 38% between 2000 and 2009 in the 
OECD countries and continues to grow

 In 2018, 70% of PhD holders had to seek employment outside academia

 Employment forms need to be long-term, stable and sustainable

 Create more permanent research positions instead of endless postdoc 
contracts/stipends (https://www.nature.com/news/the-future-of-the-
postdoc-1.17253)

 Implement appropriate research funding mechanisms
 Include potential non-academic employers into research projects

 The »publish or perish« culture needs to end

 There is more to research than citations and IF
 DORA Declaration, Hong Kong Principles

https://zenodo.org/record/3194228

https://www.nature.com/news/the-future-of-the-postdoc-1.17253
https://sfdora.org/
https://www.wcrif.org/guidance/hong-kong-principles


An example of 
good practice

https://www.ijs.si/ijsw/V001/Direktorjev sklad



2) Provide 
institutional 
support

 PhD students and early-career researchers should be offered 
career support services

 Provide an overview of possible career pathways early in the doctoral 
program 

 Support transition to non-academic careers
 Foster connections with potential non-academic employers

 Mental health issues should be recognized and addressed 

 Address institutional/sectoral causes (poor mentorship practices, precarious 
funding, the culture of workaholism)

 Identify at-risk populations (e.g., young parents, foreigners, minorities)
 Ideally, connect researchers with specialist counselors (subsidies for therapy?)

 Appropriate education and training should be provided also 
to the supervisorshttps://zenodo.org/record/3194228



3) Provide 
transferable 
skills

 »Soft« transferable skills

 Formal writing and oral presentation
 Leadership/team work
 Project/time management

 »Hard« transferable skills

 Data analysis, statistics
 Computer programming
 Intellectual property rights, patenting
 Policy analysis

 Open science

 Open and FAIR data/methodology/software/hardware
 New occupation: Data Steward

https://zenodo.org/record/3194228

http://eurodoc.net/news/2018/press-release-eurodoc-report-on-transferable-skills-and-competences



Thank you for your attention!

https://www.mladaakademija.si

info@mladaakademija.si

https://www.mladaakademija.si/
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